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Penelitian ini bertujuan untuk menguji pengaruh loyalitas kerja, budaya 
organisasi dan persepsi KARYAWAN terhadap Organizational Citizenship 
Behavior (OCB) di PT. Sari Warna Asli Kudus. Dalam penelitian ini diajukan tiga 
variabel bebas, yaitu loyalitas kerja, budaya organisasi dan persepsi 
KARYAWAN serta satu variabel terikat, yaitu Organizational Citizenship 
Behavior (OCB).  
Penelitian ini dilakukan dengan metode deskriptif kuantitatif di PT. Sari 
Warna Asli Kudus dan dianalisis dengan regresi. Tahap pertama menguji validitas 
dan reliabilitas pernyataan setiap variabel. Tahap kedua, meregresi pengaruh 
loyalitas kerja, budaya organisasi dan persepsi KARYAWAN terhadap 
Organizational Citizenship Behavior (OCB) di PT. Sari Warna Asli Kudus.  
Hasil penelitian menunjukkan bahwa loyalitas kerja, budaya organisasi 
dan persepsi KARYAWAN terbukti memiliki pengaruh yang positif dan 
signifikan terhadap Organizational Citizenship Behavior (OCB)  di PT. Sari 
Warna Asli Kudus.. Perusahaan sebaiknya dapat memberikan kompensasi 
tambahan, atau mengadakan refreshing bersama para karyawan untuk 
meningkatkan lagi loyalitas kerja yang ada dengan semakin terwujudnya 
pengabdian karyawan untuk kemajuan perusahaan. Selain itu, perusahaan perlu 
mengadakan pelatihan dan pendidikan kepada karyawan agar semakin giat dalam 
memperlajari pekerjaan yang diberikan kepadanya, hal ini dimaksudkan agar 
dapar meningkatkan persepsi KARYAWAN yang ada di di PT. Sari Warna Asli 
Kudus. 
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This study aims to examine the effect of work loyalty, organizational culture and 
employee perceptions of Organizational Citizenship Behavior (OCB) at PT. Sari 
Warna Asli Kudus. In this study three independent variables were proposed, 
namely work loyalty, organizational culture and employee perceptions and one 
dependent variable, Organizational Citizenship Behavior (OCB). 
This research was conducted by quantitative descriptive method at PT. 
Sari Warna Asli Kudus and analyzed by regression. The first stage tests the 
validity and reliability of questions for each variable. The second stage, 
regression of the influence of work loyalty, organizational culture and employee 
perceptions of Organizational Citizenship Behavior (OCB) at PT. Sari Warna Asli 
Kudus. 
The results showed that work loyalty, organizational culture and employee 
perceptions proved to have a positive and significant influence on Organizational 
Citizenship Behavior (OCB) at PT. Sari Warna Asli Kudus ... Companies should 
be able to provide additional compensation, or hold refreshing with employees to 
increase the existing work loyalty with the realization of employee service for the 
progress of the company. In addition, companies need to hold training and 
education for employees to be more active in learning the work given to them, this 
is so that they can improve the perception of employees at PT. Sari Warna Asli 
Kudus. 
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